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Collaborative Divorce &
The Collaborative Law Institute

By Katrina M. Viegas, Partner & Mediator

Our firm is pleased to announce that we have expanded
our family law practice to include collaborative divorce
and other collaborative family law matters.

What does this news mean? In addition to representing
clients who are going through divorce and other family
law matters in the traditional Court process, we now
offer representation to clients who wish to resolve their
divorce or other family law matter entirely out-of-Court,
in the collaborative process. This process is not new to
Northern Minnesota, but it is not well known up here, which this writer hopes to change.

But what is collaborative family law? Collaborative law started here in Minnesota around
1990 because every family in conflict deserves a process that is responsive to their unique
needs and interests, that is respectful, and that assures both sides have mutual control and
responsibility over the outcome of their conflict.

The collaborative process is voluntary and focuses on interest-based negotiation. It requires
a mutual commitment by both spouses (or parties) and their attorneys to resolve all the legal
issues of their divorce (or custody or other legal matter) out of Court, and to full
transparency and disclosure of all relevant documents and information. If either party
decides to “pull out” of the collaborative process, both attorneys are disqualified from
representing those parties in the traditional Court process (litigation). This means everyone
who opts into the collaborative process agrees to be settlement-minded and to take the
threat of litigation (including trial) “off the table.”

Does the disqualification clause put people at a disadvantage? No. The disqualification
clause, which contractually bars collaborative attorneys from participating in litigation
between the parties, is actually the “secret sauce” of the collaborative process! It
incentivizes the parties, their attorneys, and other professionals on their collaborative team
to stay focused on generating options and solving problems that will meet the family’s goals
and shared values. Doing so without the constant threat (and high cost) of trial hanging over
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Attention Business Owners

Beneficial Ownership Infor-

mation (BOI) Requirement
What’s up with that?

By Matthew H. Beaumier, Partner

As of January 1%, 2024, there is a federal requirement
for businesses to complete a Beneficiary Ownership
Information Report (“BOIR” or “BOI”) to be filed with
the US Department of Treasury. Many entities in Min-
nesota are small businesses that may need to file. In
order to properly complete the form necessary for this,
all owners must provide copies of their current Minne-
sota Driver’s Licenses. The requirement also applies to
already-existing businesses, but the deadline to com-
plete the report for such existing businesses is January
1, 2025.

The purpose of BOIl is to help prevent and combat mon-
ey laundering activities. Beware noncompliance: failure
to properly report could result in civil and criminal pen-
alties if the BOI reporting is disregarded. As referenced
in the Corporate Transparency Act, a person who will-
fully violates the BOI reporting requirements may be
subject to civil penalties of up to $500 for each day the
violation continues. A person could also be subject to
criminal penalties of up to two years imprisonment and
a fine of up to $10,000.

Reporting companies are able to file BOI electronically
through the US Department of Treasury’s Financial
Crimes Enforcement Network (FinCEN) E-Filing System.
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Heather A. Nord, Paralegal and Office Assistant, works
with Attorneys Beaumier, Orman, Hurd, Viegas, Wencl
and Trogdon, and Paralegals Moore and Pecarina in
Minnesota and Wisconsin matters involving: paralegal
duties in Guardianship and Conservatorship matters,
and administrative support with ENE/Mediation sched-
uling, WI Guardian ad Litem matters, Family Law and
Real Estate.

Collaborative Divorce &
Collaborative Law

Institute
By Katrina M. Viegas, Partner & Mediator
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everyone’s heads helps de-escalate the conflict and the
stress, so parties can make well-informed decisions
coming from a place of strength rather than fear.

What professionals are on the collaborative team? The
right professionals address the right issues and goals of
the family. This means that in addition to attorneys, a
couple going through a collaborative divorce or family
matter may hire one or more neutral professionals to
provide additional expertise on specialized matters. For
example, a Child Specialist is a mental health
professional who helps parents understand what their
children are experiencing and to develop a
comprehensive, resilient, future-focused parenting
plan. A Financial Neutral is a financial professional, such
as a Certified Public Accountant (CPA) or Certified
Divorce Financial Analyst (CDFA), who helps parties
identify and understand all of their finances, tax
impacts, project cash flows for each household post-
divorce, and other crucial property settlement matters.

What about mediation? At any point during the
collaborative process, mediation is still an option. For
cases with high emotions or high dynamics, a Neutral
Coach may be added to the collaborative team to
provide more constant support.

Want to learn more? Please contact our firm for
more information about our collaborative divorce and
collaborative family law services, and to schedule a no
-cost consultation. Attorney Katrina Viegas has been
accepted into the Collaborative Law Institute of
Minnesota and is honored to serve on their Board of
Directors.

This newsletter contains general information and is not legal advice. You should seek the advice of an attorney to advise you individually on your specific needs. The information in this newsletter is a general
discussion of relevant federal tax laws. It is not intended for, nor can it be used by any taxpayer for the purpose of avoiding federal tax penalties. This information is provided to support the promotion or
marketing of ideas that may benefit a taxpayer. Taxpayers should seek the advice of their own tax and legal advisors regarding any tax and legal issues applicable to their specific situation.
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